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the overall effectiveness of the Civil Grand Jury. These statements are the opinions of the Civil Grand
Jury, and cannot be verified. Recruitment is not the Board of Supervisors area of responsibility.
Nonetheless, the Board of Supervisors believes that the Grand Jury can recruit members, perform a
number of high-quality investigations, and be continue to be fully-effective even with the amendments

in the compensation in effect.

Finding #7
Per the Board of Supervisors Budget Unit 203, “Public Protection,” FY 14/15, the grand jury is provided

support by the County and/or court employees. The Board of Supervisors approved a meéasure in 1999
to provide a secure location to house the Civil Grand Jury. As of now there is no such location.

Response to Finding #7

The Board of Supervisors disagrees that there is no secure location to house the Civil Grand Jury. The
County provides a meeting room for the Civil Grand Jury at the 2301 Technology Parkway Sheriff/Public
Works & Planning building. The meeting room can be locked from the inside, and private business
conducted. There is also a locked filing cabinet for the exclusive use of the Civil Grand Jury. County
Administration and Public Works has been investigating the possibility of enclosing a section of the area
adjacent to the meeting room as additional office space for county business that the Civil Grand Jury
would be welcome to use, and store in private filing cabinets. Unfortunately, limited staffing and
resources have delayed further action. At the time of this response preparation, the Board of
Supervisors does not have knowledge of the referenced measure in 1999,

Recommendations -1

Recommendation #1
The Board of Supervisors should solicit a recommended budget from the Civil Grand Jury annually.

Response to Recommendation #1
Status — IMPLEMENTED. The County Administrative Officer received and reviewed the FY15/16

Requested Budget from the Civil Grand Jury as part of the annual budget process.

Recommendation #2
The county should provide stipends and mileage reimbursement for all grand jury investigation

activities, including committee meetings, interviews, and tours.

Response to Recommendation #2
Status ~ WILL NOT BE IMPLEMENTED. On 3/17/15, the Board of Supervisors adopted County Code

3.01.012, that includes stipends and mileage to meetings of the full grand jury. This determination was
based on PC 890.

Recommendation #3
Amend county code to comply with Penal Code 931. The Grand Jury budget and related county

ordinances should provide for such payments.
Response to Recommendation #3
Status — WILL NOT BE IMPLEMENTED. The County code currently complies with PC 890 and Penal Code

931.

Recommendation #4
Rescind the changes made on 3/17/15 to county code 3.01.012 and include mileage reimbursement for

all meetings, including full grand jury meetings, to comply with Penal Code 830,
Response to Recommendation #4
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There are insufficient reasons to necessitate the implementation of additio nal work, potential disruption
to work and the expenses incurred to justify a necessity to seek alternatives to the existing consulting
contracts. There is a lack of evidence to substantiate the typical rationale to seek alternative consultant
service providers. A justification for such actions would be warranted if conditions existed in the
provision of current consultant services such as unacceptable fulfilment of the service contract
deliverables, excessive and noncompetitive costs, a conflict of interest, etc.

Furthermore, the San Benito County Purchasing and Contract Policy Manual, Section 2.5, “Competitive
Purchasing, Section (a), states that certain items are approved as exempt from competitive bidding
requirements or are approved as sole-source purchases as provided for under manual Section 2.6.
Purchasing and Contracting Policy Manual, Section 2.6, “Exceptions to the Competitive Process”, states,
except as otherwise directed by law, or as directed by the Board of Supervisors, the competitive process
is not required for the following purchases: section (a) Expert and professional services which involve
extended analysis; the exercise of discretion and independent judgment in their performance; and
advanced, specialized type of knowledge, expertise, or training customarily acquired at a prolonged
course of study or equivalent experience as defined under County Code Section 1509.09.002 definitions
— Professional Services and in the glossary of the purchasing contract policy manual

Recommendation #7
The County Council should evaluate to determine if it is or can be perceived as a conflict of interest if the

director of behavioral health is a past employee of Idea Consulting.

Response to Recommendation #7
WILL NOT BE IMPLEMENTED. The recognized conflict of interest disclosure process in state and county

government is guided by the requirements of The Political Reform Act that requires state and local
government agencies to adopt and promulgate conflict of interest codes. The typical and accepted
standard methodology for determining the existence of a conflict of interest is implemented in counties,
including San Benito County, through the requirement that elected officials and appointed department
heads (including the County Director of Behavioral Health) annually complete the information required

in California Form 700,”Statement of Economic Interests”.

The California Form 700 which the current County Behavioral Health Director has completed since the
beginning of the Behavioral Health Directors employment with San Benito County requires the reporting
of the Behavioral Health Directors investments and business positions in business entities, and all
income (including gifts, loans and travel payments) from sources of the type that provide the Behavioral

Health Department, services, equipment, materials, vehicles and supplies.

There are no conflict of interest disclosures identified in the Behavioral Health Directors Form 700 filings
that constitute a conflict of interest for the Behavioral Health Director and the IDEA Consulting Firm.
Total transparency is required of the County Behavioral Health Director in the disclosures required in the
completion of California Form 700. The Form 700 completion process has and continues to be fulfilled
annually by the Behavioral Health Director. The Behavioral Health Director is required to signify by his
signing of the Form 700, that he is certifying under penalty of perjury under the laws of the state of
California that the information required by the Form 700 and provided by the Behavioral Health Director
is true and correct. The Form 700 documents are available to the public in observance of the California

Public Records Act.

Additionally, the San Benito County Purchasing and Contracting Policy Manual, Section 1.0 Ethical
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