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ATTACHMENT "A" 

 
For the period beginning October 6, 2019, until further action by the Board of Supervisors 

 
A. Paragraphs 1 and 2 of Attachment "A" of Resolution 2016-16  are amended to read: 

 
1. GENERAL SALARY INCREASES 

 
The Elected Department Heads shall receive any one-time lump sum or signing 

bonus (es) as may be provided to Appointed Department Heads from time to time. Such 

bonus(es) shall be provided in the same manner, at the same time, and subject to the same 

restrictions, as any bonuses provided to Appointed Department Heads. In the event of any 

question whether a benefit provided to the Appointed Department Heads qualifies as a "one 

time Jump sum bonus", that determination may be made by the Board of Supervisors, whose 

determination shall be binding. Bonuses have traditionally been given as "signing bonuses" to 

the general unit upon execution of a new MOU. Elected Department Heads who leave County 

service after the date of any payment made pursuant to this provision will not need to 

reimburse the County for this payment. The Elected Department Heads must hold office at 

the time of issuance of this payment in order to qualify for this benefit. 

 
2. COST OF LIVING ADJUSTMENT: Effective as of the date granted 

Appointed Department Heads; Elected Department Heads shall receive the same percentage 

salary increase(s) as provided to Appointed Department Heads, at the time and manner and 

subject to the same restrictions, if any, as granted Appointed Department Heads. 

 
B. Paragraph 7 of Attachment "A" of Resolution 2016-16   is amended to read as follows: 

 
7. MEDICAL INSURANCE. 

 
A. The County currently offers to eligible employees, including elected 

department heads, medical plans through CSAC-EIA. 

 

1. Contribution. 

The County's monthly contribution for any medical plan shall be the following 

based on level of plan coverage: 

 
 

Employee Only $550.00 

Employee Plus One $1,050.00 

Family $1,315.00 

 

 

To receive this contribution, all County Elected Department Heads must
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maintain health care coverage through a County sponsored plan. The County Agrees to continue 

to provide EDH's with an option to pay their insurance premium contributions on a pre-tax basis, 

as allowed in the Internal Revenue Code. 

B. Any premium contributions required above the County's maximum monthly 

contribution shall be borne entirely by the EDH. EDH's authorize the County 

to make a payroll deduction in the amount of the remainder of the premium 

required for the CSAC-EIA plans, or other approved County offered medical 

plan in which the EDH and dependents are enrolled. 

C. Elected Department Heads Opt-Out of Medical Coverage. EDH's who are 

eligible to receive a "cash in lieu of' enrollment in the County's medical plan 

shall receive a taxable payment of $150 monthly (pro-rated into biweekly 

installments of $69.23). 

To be eligible for the cash incentive, the EDH must change from any level of 

medical plan coverage to no coverage, or if a new EDH, choose no coverage. 

Whenever the EDH changes to, or opts for, no coverage, the EDH shall provide 

written proof of current alternate group coverage that is not an ACA or 

Covered California Plan and sign a waiver stating that he or she does have 

alternative coverage and that he or she understands that he or she will no 

longer receive coverage through a County-sponsored medical plan. If the EDH 

later decides to re-enter a County-sponsored health plan, he or she must meet 

such requirements and conditions for approval as may be required by the 

medical plan provider or enroll during the annual open enrollment period for 

CSAC EIA provided medical plans. 

Procedures for exercising this option and for re-entering the County-

sponsored health plans shall be established by the County. 

 
C. Paragraph 8 of Attachment "A" of Resolution 2016-16 is amended to read as follows: 

 

8. DENTAL INSURANCE: 

 
The County will maintain in effect the Delta Dental Insurance Program. The County 

will contribute thirty dollars ($30.00) per EDH per month for those EDH's electing to 

participate in the dental insurance program. The County's plan under Delta Dental 

provides the following: 

1. The County will provide a dental open enrollment for alternating even 

years; however, eligible enrollees may be able to opt into the plan mid 

plan year within thirty days of a qualifying event consistent with plan 

requirements. 
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2. An annual calendar year maximum benefit of $1,500 per enrollee. 

3. Orthodontia coverage to enrollees. 

4. A PPO (network) plan. When using a dentist in the network, the 

$50 annual deductible for members is waived. No change if 

using dentists out-of-network. 

 
D. Paragraph 9 of Attachment "A" of Resolution 2016-16 is amended to read as follows: 

 

9. RETIREE MEDICAL INSURANCE 

 
A. Eligibility and Maximum County Contribution 

EDH's who retire from the County of San Benito and are eligible for a 

pension through CalPERS may enroll in a CSAC-EIA medical plan within 

ninety (90) calendar days of the date of separation as a retiree from the 

County if consistent with plan eligibility. To receive this contribution, all 

retirees must maintain health care coverage through a County sponsored 

plan and receive CalPERS retirement. 

B. County Contribution for EDHs elected on or before March 22, 2016. 
 

1. The County will make the following maximum monthly 

premium contribution to a CSAC-EIA medical plan: 

 

a. For pre-65 retirees who are not eligible for Medicare, 

 
Retiree Only: $550 

Retiree Plus One: $1050 

Retiree Plus Family: $1315 

 
b. For Medicare eligible retirees or their eligible survivors 

(spouse and dependent children), the County will contribute 

70% of the amount stated in paragraph Bla above. 

 

C. EDH's elected after March 22, 2016: 
 

For the purposes of calculating the County's contribution towards 

medical plan premiums in the County's CSAC - EIA plan, EDH's elected 

after March 22, 2016 who retired from the County shall only receive a 

County monthly contribution equal to the PEMHCA minimum. 
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